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At Mranti Park, h

craators and b h "

Dzuleira believes that
it is time for the world
to acknowledge the
benefits of having
women as leaders and
commit to placing
even more women in
positions of power

by 5 BIRRUNTHA

OF LATE, women are increasingly
t up leadership roles, a trend
which is hoped to continue as time

s o,
We no longer live In the

VP of at

to nurture ideas |

Venture Capital ¥

about her bigger

(Mavcap), as well as stints ar Kha-
zanah Nasional Bhd and Astro-
pautic Technology Sdn Bhd.
Having more than 15 years of
experience across various indus-
tries with positions in the private
sector, government-linked invest-
ment cumpnnles lul 1Cs) lllll

isation of technology and innova-
tion at Mranti, Dxuleira said her
move io'TPM is part of Mosti's larger
efforts to restructure and conso-
lidate its agencics to ensure that
they are well positioned to execute
the National Science, Technology

ln: lunuvntlnn Policy [DG11N]

an Science
[ur.:.s}. Dllll!‘irﬂhu:pedl'lt I‘l!-‘Plh Innovation u:d Economic Develop-
in gy sectors in ment [MySTIE 10-10].

such as consumer and coterprise
solutions.

world our mothers and ‘ ‘ lama gmugamafr
randmothers lived in,
a'lmn- career choices and g““,ﬁnn!ﬂna,{d .
leadership roles were very innovation, and being in
Hmﬂ:& o , the position I am in today
L ng by example, TS
s SR muakes it more Iym.sible
lerator for Technology fﬂfl‘ﬂt‘ to drive mny
and Innovation (Mranti) belief forward,
group CEO Dzuleira Abu ffu ’ ,
Balar believes that it is time: — Dzuleira Abu Bakar
for the world to acknowledge
the benefits of having women
as leaders and commit to plac-
ing even more women in posi-
tions of power.
with a Master's Degree in Manage-
ment & Finance from Universiti "I am
H.Ilﬂyl{UM]ud nu:h!lnt suegnn a strong advocate
in Law from L of technolog
Mura (UITM] stressed that compa-  and innovation,
niesand organisations need tobuild  and being in the
an inclusive culture. position Lam in
“\'\mmm often are consclmu toduy makes it
d doulb L maore passible
leadership roles, for me to drive
“It is imperative for organi- my  belief
sations to stimulate confidence  forward.
In their staff and empower them *1 have
with knowledge and skillsto fake  been  very

on such roles to break the glass
ceilings.

“Give women platforms to be
in power and achieve economic
success,” sh(' told TM Malaysian
Reserve inan i

fortunate to
have received
the necessary
support for the
many pmpuuln and policy

Dauleira, who was the former
CEO of the Malaysian Global Inno-
vation & Creativity Centre (MaGIC)
was appointed b}lthﬁclence Tech-

that 1 put
forward.

“I am also a strong
believer that science, tech-
nology and innovation (STT)

nology and 1
(Mosti) in April 2021 to spearhead
MaGIC's merger with Technology
Park Malaysia (TPM).

Over the years, she held several
top positions as the CEO of
Cradle Seed Ventures (C5V] and
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is what needs to
deliver tmpar:: and uplifi our
citfrens, as well as to turn
the country into a high-in-
come and advanced nation.*
she said.

Source: Mrantl

She noted that this initistive is
aimed at equipping Malaysia o be

and services

better positioned 1o ticlt Dr issues
such as low

EEE—————

are women entreprencurs, found-

rate, low gross domestic expendi-
tures on rescarch and develop-
ment (GERD), low research and
development (R&D) spent by the
private sector and overlapping

crs 44,649 women
went through MaGIC's initistives and
in five years; 457 start-

ups have either employed women
ar are led by women (that is an esti-
mated 25% of our total nunvps that

of roles b e
agencies.

“Mranti’s mission Is to acce-
lerate the creation, development
und commercialisation of techno-
logy and innovation — by building
a pipeline that encompasses the
entire value chain, from start-ups
inincubation to high growth tech-
nology compandes; this will allow
Malaysia tostrengthen and unlock
value in the technology and inno-
vation em,

*1 am excited to bulld on this
momentum o help the country
In achieving the MySTIE 10-10
launched in December last year,
with technology commercialisa-
tion being one of the w STIE leap

desi d to propel

MaGIC has by
ups co-founded bywmen |m:|u:1e
Sometime, Dropee.com, BloomThis,
RecomN, TresGo and PichaEat.

“At TPM — now Mranti; we
have equally nurtured o growing
number of female-led start-ups
such as BoomGrow, Data 8, Rich
Trees Consultancy, HTM Hengtech,
Arteca, Three Little Ahmads, EZplast
Solution, Medieva, Gula Cakery,
Optimist Technology. Zelikha
Holdings, Read Genius, Dunita
International, infinitech Solution,
Pelangi Network and Cordoba
Leadership Centre,” she said.

ChallenFs and Barriers
to Female Leadership

ding to Dzuleira, the tweeh

unmmrﬂm creating spin-offs,
targeted eapacity building, techno-
logy development and ecosystem
support,” she said.

Proponent
of Gender
Equality

Dzuleira said on
a personal basis,
she is a strong

“industry is still s male-daminated

world,

She cited a survey by Trust-
Radius, where women are outnum:
bered three to one in tech; around
one in four leadership roles at large
tech companics are held by women;
women in tech earn 94.6 cents for
every dollar earned by a man with
the same role or experience; and
wosen tend to work in lower-Jevel,

d positions and

of equal
gender opportu-
nities in the work-
place, and she
ensures that it is
executed.
During hee time
in MaGIC, Druleria
achieved a gender
ratio of 1:1 organi-
sation-wide as well
as senior leadership
— the same target
that she believes will be
achieved soon in Mranti.
She noted that particu-
larly on female representa-
tion, her personal mission
is to provide the neces-
sary support to allow
female leaders and
founders to be seen

and d for

their cmtﬂi lﬂaqlnddy tllnn men,

In the science, technology,
engineering and mathematics
[STEM) space, women gain only
one job while men gain five, while
the Unesco's Science Report 2021
indicates that women account for
33% of the world's researchers and
only 22 women have been awarded
a Nobel prize in a scientific disci-
pline to date.

“The need for more women in
5T1 goes beyond issues of fairness
and ethics. The United Nations
{UN] acknowledges that equal
access to and participation in §T1
for women is imperative for the
achievement of development goals.

"Attracting and supporting
more women benefit everyone by
Increasing the potential to develop

Burt for

their capabilities and
value they bring to
the table.

“During my time
at MnGIC there were

the complex problems the world is
facing and driving sclentific diseo-
very,” she said.

Dzuleira also shared that one of
the factons that may contribute to the

specific p
deslgncd o wplift
women, whene 40%

low female in STEM/

STV inchudes enrly years gender parity,
where psychologists huve identified
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and unfortunately, most of them ane
born out of a cubture that promotes
muale abilities and downplays those
of females” when it comes to mathe-
mutics and science.,

She added that other factors
were misconceptions of roles in
the industry, lack of encourage-
ment, media stereotypes and lack
of visible and accessible female role
maodels in industry.

“Fortunately, today, we can
observe how society is progressing
o assist women grow in numer-
ous sectors, but there is still a lot
more effort needed to increase the
number of female involvements
especially in technology and inno-
vation,” she said.

Companies Benefit More

by Hsmug w:_men on Top
thatitis

to bring women into the equluun

as they can bring unique

tives to research and scientific

conversation, enhancing creati-

vity and providing new contexts to

understand societal aspects of the

research.

She said putting it simply,
gender diversity leads to better and
inclusive innovations,

She also Iltghlishud that the

babili inter-
enling ideas w Irupn:t becomes
d and by

empowering more women with
the knowledge, skills and tools
to make advancements in inno-
I‘lllﬂll' 'l‘l! are 1“(‘".‘]5{“8 nur

STEM odh at » train-the-tral Lot -

and uplift its citizens

benefit, Deuleira said diversity is ~ Advice to Next

also increasingly erucial for o Generation

nisations' culture and ability o of Female Leaders

attract hﬂmtnllsnl According to Deuleira, it is impor-

uon.hhnb«nl’wndwlmpm removing biases with training and
service and ions by Human

brand perception in the market. and the leaders, to achicve a posi-

’ tive work environment.
mlancmﬁe“;brkaud “How often were you asked
Family Rol about marriage, marital status,

P ial to

growth, ereate jobs and provide

overall societal benefits.
Dzuleira stressed that boost-

ing gender diversity in technology

industries provides clear value,

citing Boston C: Group's

life integration unhnglnaulkn

adifficult
“I have learned through time
and experience that it isvery Impor-
tant to pm\rlﬂ! ,-Duudfudlh the
to be I and

-research which found that compa-
nies with more women in their
workforces and leadership teams
show better and a

content in both,” she noted.
Nevertheless, she said women
can balance work and family

mare thriving technol sector

P i by building strong

that can aid the expansion of
national economies.

“The research has shown that
gender diversity can make compa-
nies more innovative and agile
and improve their financial perfor-
mance,” she said.

Aside from the direct financial

with family.
6 & bicay TaetLAuAL

family p g during job inter-
views? Most often these questions
were thrown to women more than
men. Ler’s drop this practice.

*“Let us create an enabling envi-
ronment via culture and practices
for women to prosper through
continuous training and cduca-
tion,” she said.

Dzuoleira added that organi-
sations must expand work-life
policies, as inflexible work arrange-
ments di i

balances work and family mlﬂby
having a flexible loul!nenmund

P Iy impact
women, with the most common
mmp!enfchildun

as well as by
health and taking a break.
However, she had to accept the
fact that imbalance is sometimes
unavoidable.

B7.3

Non-governmental and
mmber!hup arganmlon

Infrastructure

Lo iy cited s g g Evwce, W, €30,

Parrree T chudes clats feoem 155 courtn

S Dol Charclar Dap Bapert 077

d that the tech industry
s becoming more comfortable with

that can provide a relatively casy
way to help attract and increase the
number of women,

*We have seen many successes
around us that women can have
multiple roles and yet be success-
ful in their carcer.

“My role in Mranti requires me,
among others, to develop strate-

jectives and set clear diree-
tions including devising plans
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ti. Dzuleira believes that STI is what Malaysia needs to deliver impact

‘ﬁMpcMh—hnn

Is one of th ¥
nurtured by Mranti

the added bonus of building new

skills and be sure to keep yourself

relevant in the process,” she said.

What's Next for Mranti?
Looking ahead, Mranti recently
launched the Mranti Master Plan as
an important bridge for transition
and a successful model for domes-
tic and foreign cooperation,
Drzuleirn sulli this is an oppor-
tunity t

for commercialisation.
“Myvision forthe park is that this

will be the place where we fast-track

innovation to impact,” she said.

Apart from that, Dzuleira said
Mrantl will also prioritise 1R4.0
technologies involving block-
chain, robotics, sensor technology,
advanced materials and drones,
among others.

Mranti has lined up new

sation of innovation on the back
of “impact technologices™ in key
industry sectors, in a sustainable

hods' i3
She also noted :ha: currently,

to seed, sustain and scale impact-
driven innovations in a

and systematic manner — li

both domestic and international
markets for entreprencurs, start-

“As Marie Curie once said, ‘The
way of progress is neither swift nor
easy’. But [ Brmly believe that we
are stepping in the right direction,”
she said.

Tips to Become a
Successful Leader

Dzuleira emphasised that it is
very impartant for women to grow
and develop their experience and
professional skills to become a
good and successful leader.

“1f you are out of work, look at
online COUImes and research huw
dn‘llnndupenm she added.

Druleirn also noted that women
should demonstrate their initia-
tives and commitment to online
learning, as this can be very attrac-
tive to future employers.

Do not be afrald totry network-
ing, through sites like Linkedin,
Connect with people who work in
u robe that you aspire to, get advice
and

“Step up and take action o
demonstrate accountability, with

and policies. the Mranti Park ups and the
“While we have yet to achieve  in three plmes.onthm dﬂﬂw which will be rolled out in regional
the ideal to-female emp ment p namely Learning  centres nationwide.
ratio, we are almost hitting the & cmdwuedin Precinct; Innova- Mranti has also recently h:m
target and are indeed conscious of  tion Gateway t; and Living as the di
hiring talents based on merit. Lab Precinet. qpmq-nd secretariat of Malaysia
“My priority is to drive the "ﬂw pnrl( will esuﬂually be  Drone Tech Action Flan 2022-2030
* pnuion of my talents, ing P g to three  (MDTAP30)
working sustain- 1 believe these will
cullurtamtmtlnsn clear sﬂ of uhd.uqrmd pmyuslwwlwn place Mnl-yld.llm‘l onrpenpaean
[ “At Mranti Park, the right traj wa
mec ereators and Innovators are brought hlgh-mh pmdmrmlou.

together

try-changing products and services.
It will be the centre of activity for
collaboration, serving as a spring-
board for new ideas and ml\!

ssence, this is what Mranti
is about — bringing ‘Ideas to
Impact’. Our goal is to ereate
impact — so these can be recog-
nhed. nppueimd and celebrated

lutions that can be I

* Dzuleira said.
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SUMMARIES

Source: mrantipark.tiara.my At Mranti Park, researchers, creators and innovators are brought together to nurture ideas into
industry-changing products and services

Dzuleira believes that it is time for the world to acknowledge the benefits of having women as leaders and commit to placing even
more women in positions of power

OF LATE, women are increasingly taking up leadership roles, a trend which is hoped to continue as time goes on.
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